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Bcjreement
Between the . ................................................................................................................................
party of the first part, hereinafter called the Employer, and the Tea, Coffee, Butter, Egg Drivers’ & Chauffeurs’ 
Union, Local 772, I. B. of T., C., S. & H. of A., party of the second part, hereinafter called the Union.
WITNESSETH
THAT WHEREAS, both parties are desirous of preventing strikes and lockouts, and to maintain a uni­
form wage scale, working" hours and conditions among the members of the Union, and concerns, individuals, and 
corporations hiring and employing tea, coffee, butter and egg salesmen and others in like employment and occu­
pation, and to facilitate a peaceful adjustment of all grievances and disputes which may arise from time to time
between the Employer and his individual employes:
NOW, THEREFORE, the Union agrees that each member of the same hired and employed by the Em­
ployer will work for the Employer and the Employer agrees that he will hire and employ members of the Union 
under the following conditions:
ARTICLE I.
The Employer agrees to hire members of the Union in good standing, or those who will become members 
within thirty days after hiring out to the Employer. - '
ARTICLE II.
It is understood and agreed that route foremen, route inspectors, routemen, extra men and special delivery 
men shall become members of the Union who spend 51 per cent of their time driving.
ARTICLE III.
The minimum wage scale for salesmen on tea and coffee wagons shall be as follows:
Salesmen shall receive $20.00 per week, and 12^ per cent commission on all collections above $640.00 in 
four weeks, all commissions payable at the end of each four week period.
ARTICLE IV.
When it is found necessary by the Employer for the proper development of his business to divide ter­
ritories which would necessitate the salesman giving up certain route or routes, the salesman is to receive a 
Guaranteed Salary and Commission equal to the amount of salary, and Commission earned by him during an 
average of Three Commission Periods (84 days) immediately previous to the giving up of said route or routes. 
Said Guaranteed Salary and Commission to be Guaranteed by the Employer until routes as re-arranged have 
been developed to bring in an amount that will earn the Guaranteed Salary and Commission.
ARTICLE V.
Employees driving automobiles are to have their license fee refunded to them by the Employer after 
ear^jyrovided they remain in his employ during said first year
ARTICLE VI.
The Salesman and Employer (or his authorized representative) shall arrange a schedule showing the 
hour the Salesman is to leave the barn, so that the first delivery can be made on each route not later than 
eight o’clock A. M. Said Salesman to continue the delivery of each route until everything necessary to the 
proper operation of the route has been completed. On days that the Salesman reports to the Loading Sta­
tion he is to report between certain hours as arranged between the Employer and the Salesman. Salesman 
to be supplied each week with a statement of his load balances. Settlement of any differences to be made 
by Salesman within 30 days from date Statement is supplied.
ARTICLE VII.
A student’s period of probation shall be fixed at 60 days, and he shall receive $15.00 per week for the 
first 30 days and $18.00 per week for the last 30 days. Experienced men are not to be considered students.
ARTICLE VIII.
All salesmen shall give the employer three weeks’ notice before leaving his employ. The Employer is 
also to give all salesmen three weeks’ notice previous to their discharge, unless for sufficient cause.
ARTICLE IX.
All salesmen giving or given three weeks’ notice of leaving such employment shall give to their Em- 
PWer, when requested in writing, an accurate statement of all outstanding accounts, and unless the Employer 
shall m writing make objections to same within 30 days, after receiving the same, the same shall be taken as 
accurate.
1 he Employer will, on request, issue a statement to the Employee in reference to his character and 
service while in such employ.
ARTICLE X.
No salesman shall work on Christmas, New Year, Memorial Day, July 4th, Thanksgiving or Labor Day.
ARTICLE XL
The Union agrees to expel any member for just and sufficient cause, when proof of the same is sub­
mitted to the Trial Board of the Union and passed upon by such Trial Board, according to the By-Laws of 
the Union.
ARTICLE XII.
The salesman will furnish to the Employer a fidelity bond or a personal bond; the fidelity bond to be 
furnished by a surety company designated by the Employer, and the first year’s premium on said bond shall 
be paid by the Employee, and refunded to him after he has been in the Employer’s service one year, and the 
premium on the bond for all succeeding years to be paid by the Employer. Any cash bond now on deposit 
with the Employer may at the Salesman’s option have substituted for it a fidelity bond, whereupon the cash 
bond shall be released. Interest at 6% shall be paid on all cash deposits.
ARTICLE XIII.
There shall be a steward at each barn to see that each member of the Union lives up to the rules of the 
Union; such steward shall be elected by the Union.
ARTICLE XIV.
In case of lockouts or strikes of any union, it shall not be considered a violation of this agreement for 
any member of the Union to refuse to deliver goods where such controversy is on.
ARTICLE XV.
The Union agrees that at all times, as far as it is in its power, to further the interests of the Employer.
ARTICLE XVI.
It is agreed that all individual contracts between Employer and Employee shall provide that for a 
period of one year after the Employer and Employee sever their connection in any way, the Employee shall not so­
licit orders for teas, coffees or spices from customers on the routes of his former employer which have been in the 
charge of or attended to by the employee. Each Employer shall file a draft or uniform Contract with the Union 
within ten days from date and shall use only such contract in making contracts with salesmen. All existing con­
tracts between Employer and Employee shall be amended to conform with this uniform contract within thirty days 
from date. No contract shall attempt to hold the salesman liable for any unaviodable loss or damage. Every 
employer hereafter becoming a member of the Tea and Coffee Dealers’ Association shall conform with this 
provision of uniform Contract.
ARTICLE XVII.
Should any controversy arise between the parties, not provided for in these Articles, it shall be sub­
mitted to a committee of three persons for arbitration; one to be selected by the Union, one by the Employer, 
and the third by the two so selected by the Union and the Employer. During such time as the matter is pend­
ing before the Arbitration Board, there shall be no lockouts or strikes. The decision of the Arbitration Board 
to be final.
ARTICLE XVIII.
This agreement shall go into effect February 1, 1916, and shall remain in effect until February 1, 1919. 
It is further agreed and understood that on February 1, 1919, this agreement shall be automatically 
renewed for one year from such date and thereatfer, upon each anniversary of the said date, without any 
further act of either of the parties hereto, provided that either party may terminate this agreement on February 
1, 1919, or on any anniversary of said date, by giving thirty days previous notice in writing.
By................................................................................................
President.
Tea, Coffee, Butter, Egg Drivers’ and Chauffeurs’ Union, 
Local No. 772, I. B. o f T., C., S. & H. of A.
Firm Name.
Attested by
By.
Secretary-T reasurer.
/
